
 
 
 

CONFLICT OF INTEREST POLICY 
 
A conflict situation can arise: 
 

a. When an employee, officer, or director takes action or has interests that may make it 
difficult to perform his or her work objectively and effectively, 
 

b. The receipt of improper personal benefits by a member of his or her family as a result of 
one's position in the Company, 
 

c. Any outside business activity that detracts an individual's ability to devote appropriate 
time and attention to his or her responsibilities with the Company, 
 

d. The receipt of non-nominal gifts or excessive entertainment from any person/company 
with which the Company has current or prospective business dealings, 
 

e. Any significant ownership interest in any supplier, customer, development partner or 
competitor of the Company, 
 

f. Any consulting or employment relationship with any supplier, customer, business 
associate or competitor of the Company. 

 
The Directors, Senior Management and all employees should be scrupulous in avoiding ‘conflicts 
of interest' with the Company. In case there is likely to be a conflict of interest, the employee 
should make full disclosure of all facts and circumstances thereof to the Board of Directors or any 
Committee / Officer nominated for this purpose by the Board and a prior written approval should 
be obtained. 


